The City of Fresno

invites your interest
for the position of

Parking
Manager

The Community
The City of Fresno is the largest city in the San Joaquin Valley and the fifth largest city in California, with a
population of more than 545,000 residents. Fresno is the financial core of the San Joaquin Valley, and its economy
relies on its large-scale agricultural production. Revitalization of Downtown Fresno’s core and the construction
of High Speed Rail are two of many exciting projects that continue to successfully support Fresno’s growing
economy.
Located in the geographical center of California, Fresno offers many sights. From fertile agricultural fields, an
abundance of lakes, and the snowy Sierra Nevada mountain range, the scenic variety in Fresno is large. Fresno
also features a diverse selection of dining, shopping, farmers markets, vibrant arts and culture, wineries, as
well as a variety of attractions. With 300 days of sunshine a year, the climate in Fresno is the source of its
agricultural productivity, and allows year-round recreational activities including sailing, snow and water skiing,
fishing, backpacking, and golfing.
Los Angeles is approximately four hours south and the San Francisco Bay Area is approximately three hours
north. Fresno is located in proximity to three sites of natural beauty: Yosemite National Park, Kings Canyon
National Park, and Sequoia National Park. Residents and visitors alike enjoy these scenes and others, including
the Sierra Nevada Mountains and the Pacific Ocean.
Another advantage to living in
Fresno is the exceptional housing
that is available at lower price
levels than California’s other large
metropolitan areas. The current
median home price in Fresno is
approximately $300,000. There
are four large school districts in
the Fresno area, Fresno Unified,
Central Unified, Sanger Unified
and Clovis Unified. Fresno is the
home of California State University,
Fresno, as well as a number of other
colleges and universities.
The people of Fresno enjoy a wide
variety of social, cultural, athletic,
educational and recreational activities in an affordable and clean living environment.
City Government
Fresno is a full-service charter city operating under a strong mayor form of government. There are seven Council
Members. The Council appoints the City Attorney and the City Clerk. The Mayor is elected at- large and does
not serve on the Council, but has veto power over certain actions taken by the City Council. The City Manager,
who is appointed by the Mayor, is responsible for appointing all other department heads in the City.
The City has a total all funds budget of $1.3 billion and a General Fund budget of $582 million. The Parking
Division is a part of the Planning and Development Services Department which has a budget of $81.9 million and
a total of 141.20 FTEs. The Parking Division has a total of 27.20 FTEs.

The Position and Ideal
Candidate
Fresno is seeking a dynamic and customer
service-oriented leader to take charge of
the City’s parking operations. Reporting
to an Assistant Director of Planning
and Development Services the Parking
Manager will oversee management of the
City’s on-street and off-street parking
resources as well as the proactive and
reactive violation system. In addition to
actively managed on-street parking timed
zones and residential parking districts,
there are over 2,000 metered parking
spaces as well as an off-street system that
includes eleven facilities with a total of
nearly 4,200 parking spaces. The Division processes over 300 parking complaints per month through its FresGO
reporting system including ADA, recreational and oversized vehicle, and abandoned vehicle violations. The ideal
candidate will be an experienced parking executive with a collaborative and innovative approach to leadership.
The new leader will take over during an exciting time as the community emerges from the aftermath of the
pandemic. A key area of focus will be significant parking facilities update that will require the new manager to show
case strong project management skills as well as a collaborative approach to ensure that the project is accomplished
to a high level. The new parking manager will also need to ensure that new innovative approaches are installed into
the department’s processes as well as eye for utilizing the latest optimal technologies in the operations.
The Parking Manager will have a highly collaborative leadership style and will ensure that a culture of customer
service will continue to permeate the division. With many key projects and events on the horizon the new leader
will need to ensure that the division works highly effectively with other City departments and internal customers.
The manager will also need to ensure that
the division places a premium on customer
service in their interactions with community
customers to ensure that the division his highly
responsive and engaged with the community.
The ideal candidate should have a proven
track record of successfully managing parking
operations of similar size and complexity.
Qualified candidates must possess a
Bachelor’s degree in Business or Public
Administration or a related field and four years
of directly related experience including two
years of supervisory experience. Additional
qualifying experience may be substituted for
the education on a year-for-year basis, up
to a maximum of two years. Possession of
a valid driver’s license is required at time of
appointment.

Compensation and Benefits
The City of Fresno offers an attractive and competitive salary and benefits package.The salary range for this position
is between $94,668-$115,332. The employee benefits package, as noted below, is subject to change and includes:
♦ Retirement: Fresno City Retirement System; reciprocity with other public California systems. The City’s
pension funds are among the best-funded public systems in California.The City does not participate in Social
Security.
♦ Health Insurance: City contributes toward the current monthly premium for medical, dental, and vision for
employee and dependents.
♦ Flexible Spending Account: IRS 125 Plan for health/dependent care.
♦ Deferred Compensation: 457 plan available.
♦ Management Leave: 60 hours per fiscal year.
♦ Annual Leave: 20 days per year of annual leave with cash out provision.
♦ Holidays: Ten (10) City-observed holidays annually, plus birthday and one (1) personal day per year.
♦ Life Insurance: Equal to annual salary; premium paid
by City.
♦ Long-Term Disability: City pays premium for 66.66%
of monthly salary up to $7,500 per month after 30
days.

The Process
To pursue this compelling career opportunity, please visit the Avery Associates Career Portal on our website at www.
averyassoc.net/current-searches/ to upload your letter of interest, resume and contact information, including email
addresses for five work-related references (who will not be contacted until after an interview takes place).
Bill Avery or Bill Lopez
Avery Associates
3½ N. Santa Cruz Ave., Suite A
Los Gatos, CA 95030
E-mail: jobs@averyassoc.net
The final filing date for this recruitment is July 6, 2021.
If you have any questions regarding this position, please feel free to contact Bill Avery at 408.399.4424 or by
email: bill@averyassoc.net or Bill Lopez at 408.888.3099 or by email: williaml@averyassoc.net.

