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The County and Community
Monterey County encompasses some of
California’s most stunning scenery and offers an
ideal year-round Mediterranean climate. Miles of
beautiful beaches, spectacular mountain ranges,
groves of redwoods, low-rolling foothills, and
scenic valleys are characteristics that contribute
to the quality of life enjoyed by over 447,000
residents and the numerous tourists who visit the
area year-round. Monterey County boasts worldrenowned attractions such as the spectacular Big
Sur Coast, Monterey Bay Aquarium, Cannery
Row, and the Steinbeck Center. It’s also home to
WeatherTech® Raceway Laguna Seca and many
world-famous golf courses including Pebble Beach, Spanish Bay, and Poppy Hills. The County hosts annual events including the
Monterey Jazz Festival, Indycar Grand Prix of Monterey, Sea Otter Classic, Concourse D’Elegance, and the California Rodeo.
The County’s economy is largely based on agriculture and tourism. The agriculturally rich Salinas Valley, also known as the
“salad bowl of the world”, features lush produces fields and a thriving viticulture industry. Monterey County is one of the
leading agricultural areas of the world with a more diverse crop selection than most competitive regions. The geographical
land area encompasses 3,771 square miles with 12 incorporated cities and is the 16th largest of California’s 58 counties. Salinas,
with a population of over 160,000 residents is the largest municipality and serves as the County seat.
The County of Monterey has over 5,175 employees with an all-funds operating budget of $1.8 billion. The County’s General
Fund is $838.7 million. The County of Monterey is a general law county, and the governing body is the Board of Supervisors,
which is comprised of an elected representative from each of the five voting districts within the County. The Board is
elected to alternating four-year terms with elections conducted in even numbered years. The Board appoints the County
Administrative Officer (CAO), who oversees County operations County operations include 26 departments or agencies
and have five elected department heads including: Assessor-County Clerk-Recorder, Auditor-Controller, District Attorney,
Sheriff-Coroner and Treasurer-Tax Collector.

The Office of the Agricultural Commissioner
The Office of the Agricultural Commissioner promotes and protects agriculture, protects the health and safety of workers,
the public, and the environment, safeguards the County from the introduction of harmful pests and diseases detrimental
to agriculture, promotes and protects agricultures and assures business and consumer confidence in the marketplace. The
Agricultural Commissioner is appointed by the Board of Supervisors as the Sealer of Weights & Measures. The Sealer of
Weights and Measures registers and verifies the accuracy of all commercial weighing and measuring devices, to maintain equity
in the marketplace and for the protection of the consumer. The Agricultural Commissioner is responsible for managing a FY
22-23 budget of over $13 million and a staff of 75 FTEs.
The Mission Statement: The Agricultural Commissioner is dedicated to worker health and safety, the protection
of environmental resources, and the promotion of the agricultural sector of Monterey County.

The Opportunity
Because the County of Monterey encompasses such a rich and
diverse agricultural industry, the importance of the position
of Commissioner cannot be overstated. This position is highly
respected and influential and therefore much is expected
of the Agricultural Commissioner. The County Board of
Supervisors appoint the Agricultural Commissioner and
maintains a strong connection to the office while oversight and
evaluation is handled by the County Administrative Officer.
The Commissioner is responsible for a wide variety of
environmental programs and controls critical to the health
and well-being of Monterey County’s natural resources and
agriculture sector. These include agriculture worker health and
safety; regulation of pesticides; agricultural hazardous materials
programs; pest prevention, exclusion, and eradication services;
and consumer protection. The Commissioner safeguards
the County from the introduction of harmful pests and
diseases detrimental to agriculture; and promotes and
protects agriculture. The Agricultural Commissioner/Sealer
of Weights and Measures is required by law to act as the
local enforcement agency for specific laws and regulations
pertaining to agriculture and business.
Current agricultural concerns include promotion of the
industry in an increasingly competitive world market balanced
with the safe control of insects and pests that can significantly compromise the health of fruit bearing plants and impact
the economy of the County while supporting a safe working environment. In managing those concerns, the Commissioner
must develop positive work relationships and engage with progressive outreach efforts to all affected within the constituent
community.

Ideal Characteristics
♦ Seasoned Agricultural Commissioner who fully embodies and effectively fuels the culture of the Office and, in doing
so leads by example and is an inclusive, collaborative, and team-oriented leader.

♦ Expert in current regional trends, policies, and legislation, which affect the agricultural and viticulture industries and
the local environment.

♦ Recognized as an apolitical, yet politically astute and resilient consensus builder who, with self-confidence and flexibility,
♦
♦
♦
♦

can collaborate and lead stakeholders to solutions and is responsive in the face of navigating challenging decisions.
Is an exceptional relationship builder, prepared to meet the Office of Agricultural Commissioner goals while negotiating
with significant stakeholders, boards, and commissions and maintain a high level of customer service and integrity.
Demonstrates a can-do mindset and is ready to be resourceful and open to ideas that will maintain a solutionsoriented culture.
Is a strategic thinker who, using analytical thinking and appropriate research, provides informed policy and programmatic
recommendations to Board of Supervisors.
Is an excellent communicator who can successfully convey information to technical and non-technical staff, board
members, and community stakeholders.

Qualifications
The Agricultural Commissioner will have a professional background that includes five years’ experience in the enforcement
of agricultural or weights and measures laws along with a Bachelor’s degree in agriculture, biological or physical sciences or
a related field. Additional qualifying experience may be substituted for up to two years of the required college education
on a year-for-year basis. Possession of a license of eligibility as a County Agricultural Commissioner and Sealer issued by the
California Department of Food and Agriculture is also required for this position.

Compensation and Benefits
The annual salary range for the Agricultural Commissioner is $155,120 – $211,866; placement within the range is dependent
upon qualifications.
The County offers a generous benefits package which includes:
♦

Retirement: California Public Employees Retirement System (CalPERS),
— 2% @ 55 for classic members (employee pays 7% of member share) or.
— 2% @ 62 for new members (employee pays 7% of member share).

♦

Paid Leave: 23 days of Annual Leave in the first year up to 37 days after 25 years; 12 holidays plus 1 floating holiday;
10 days per year of Professional Leave which is non-accruable.

♦

Health Insurance: Cafeteria-style benefits plan offers a variety of pre- and post-tax options including medical,
dental and vision insurance for employees and dependents.

♦

Health Flexible Spending Accounts: May contribute up to $2,850 annually to a flexible spending account and up
to $5,000 annually to a dependent care assistance program.

♦

Stipends: $375.00 a month Auto Allowance; $400 per calendar year
Professional Development Stipend; $54.17 per month Management
Expense Allowance.

♦

Life Insurance: $50,000 Term Life Insurance Policy is provided.

♦

Short-Term and Long-Term Disability Insurance policy provided.

♦

Deferred Compensation: Voluntary 457b plan available.

♦

Employee Physicals: Reimbursement of up to $300 per fiscal year.

Equal Opportunity
Monterey County is an equal opportunity employer and a drug-free workplace.The County seeks candidates who can make
contributions in an environment of cultural and ethnic diversity. Monterey County provides reasonable accommodations for
the disabled. If candidates require special arrangements to participate in the selection process, please contact Kim Moore,
Assistant Director of Human Resources at 831.755.5353.
The Process
To apply for this unique and exceptional career opportunity, please visit the Avery Associates Career Portal on our website
at www.averyassoc.net/current-searches/ to upload your letter of interest, resume, salary history and contact information,
including email addresses for five work-related references (who will not be contacted until after an interview takes place).
Paul Kimura or Bill Lopez
Avery Associates
16 Lyndon Ave., Suite 200
Los Gatos, CA 95030
E-mail: jobs@averyassoc.net
The final filing date for this recruitment is November 4, 2022
Following the final filing date, preliminary interviews with Avery Associates will take place the week of November 7-11.
Follow up interviews with the County are anticipated to take place during the week of November 28. Final interviews with
the County Board of Supervisors are projected during the week of December 12, with a final appointment expected to
occur by the end of December 2022.
If you have any questions regarding this position, please contact Paul Kimura at 408.472.7936 or by email at paulk@averyassoc.
net or Bill Lopez at 408.888.4099 or by email at williaml@averyassoc.net.

